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ABSTRAK 

Nanda Saputri Khairunnisa (24220034), “Pengaruh Penerapan Sistem Work 

From Home dan Motivasi Kerja Terhadap Produktivitas Pegawai di LLDIKTI 

Wilayah III”. 

 

Penelitian ini bertujuan untuk menganalisis pengaruh penerapan sistem Work From 

Home (WFH) dan motivasi kerja terhadap produktivitas pegawai di LLDIKTI Wilayah 

III, baik secara parsial maupun simultan. Penelitian ini menggunakan pendekatan 

kuantitatif dengan metode survei terhadap 60 pegawai yang dipilih menggunakan 

teknik sampling jenuh. Data dikumpulkan melalui kuesioner skala Likert dan 

dianalisis menggunakan analisis regresi linier berganda dengan bantuan SPSS versi 

26. Hasil penelitian menunjukkan bahwa Work From Home berpengaruh positif dan 

signifikan terhadap produktivitas pegawai di LLDIKTI Wilayah III. Motivasi kerja 

juga berpengaruh positif dan signifikan terhadap produktivitas pegawai di LLDIKTI 

Wilayah III. Selain itu, Work From Home dan motivasi kerja secara simultan 

berpengaruh positif dan signifikan terhadap produktivitas pegawai di LLDIKTI 

Wilayah III. Penelitian ini menunjukkan bahwa penerapan sistem Work From Home 

yang didukung oleh motivasi kerja yang tinggi dapat meningkatkan produktivitas 

pegawai di LLDIKTI Wilayah III. 

 

Kata Kunci: Work From Home, Motivasi Kerja, Produktivitas Pegawai. 
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ABSTRACT 

Nanda Saputri Khairunnisa (24220034), “Pengaruh Penerapan Sistem Work 

From Home dan Motivasi Kerja Terhadap Produktivitas Pegawai di LLDIKTI 

Wilayah III”. 

 

This study aims to analyze the effect of the implementation of the Work From Home 

(WFH) system and work motivation on employee productivity at LLDIKTI Region III, 

both partially and simultaneously. This study employed a quantitative approach using 

a survey method involving 60 employees selected through a saturated sampling 

technique. Data were collected using a Likert-scale questionnaire and analyzed 

through multiple linear regression with the assistance of SPSS version 26. The results 

indicate that Work From Home has a positive and significant effect on employee 

productivity at LLDIKTI Region III. Work motivation also has a positive and 

significant effect on employee productivity at LLDIKTI Region III. Furthermore, Work 

From Home and work motivation simultaneously have a positive and significant effect 

on employee productivity at LLDIKTI Region III. The findings suggest that the 

implementation of the Work From Home system, supported by high work motivation, 

can improve employee productivity at LLDIKTI Region III. 

 

Keywords: Work From Home, Work Motivation, Employee Productivity. 
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